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NOTICE

To MLC and THA Employees

As of 27 August 2004, the provisions for child care, family care and
protection of maternity has been established in MLC and IHA as follows. For the
detailed information, please refer to the Defense Facilities Administration Office,
below: '

1. Special Measures for Employees who Care for Children or 4 Family Member:

Upon request, an employee who has been employed continuously for one year
or more, m order to care for his/her child(ren) under the age for entefing
elementary school or care for a family member, the following measures shall be
taken. However, such a request shall not be approved if it interferes with normal
operations at the workplace.

(1) The work hours in excess of 40 hours per week shall be limited to 24
hours during a one-month period and 150 hours during a one-year period.

(2) Any work during the hours from 10:00 p.m. to 5:00 a.m. shall not be
assigned. '

2. Measures for Health Care for Pregnant and After-Childbirth Employees:

Upon request, an employee who is pregnant or within one year after childbirth
shall be authorized necessary time-off, in order to receive periodic health guidance
or medical examinations by a doctor or a maternity nurse. Authorized non-work
hours by this request shall be without pay.

3. Measures Based on the Health Guidance or Medical Examinations for
Pregnant and After-Childbirth Employees:

(1) Upon request, when an employee who is pregnant provides a
recon:imendation. from a doctor or a rhaternity nurse for more recess time, it shall
be authorized.

(2) Upon request, when an employee who is pregnant or within one year
after childbirth provides a recommendation from a doctor or a maternity nusse that
the employee’s work schedule should be changed, the number of work hours
should be reduced, or the workload should be reduced, necessary measures shall be
provided. .

(3) Authorized non-work hours by (1) and (2), above, shall be without pay.



4. Restriction on Work Hours for Pregnant and After-Childbirth Employees:
Upon request, an employee who is pregnant or within one year after childbirth
shall be excused from the following work.

(1) Any work exceeding 40 hours a week or eight hours a day.
(2) Work except for the scheduled work day.
(3) Work from 10:00 p.m. to 5:00 a.m:

5. Change of Work for a Pregnant Employee:
When a pregnant employee requests not to be 3551gned with arduous tasks,
necessary measures shall be provided.

TIwakuni Defense Facﬂities Administration Office
- 2-15-7, Nakazu-Machi,Iwakuni-shi, Yamaguchi-ken
Phone: 0827—21—6195+6196



